
University Senate       Proposed: December 2, 2011 
Adopted:  December 2, 2011 

All in favor 

 

RESOLUTION TO APPROVE A MASTER’S DEGREE  
IN HEALTH ADMINISTRATION (MHA) 

(Mailman School of Public Health) 

 

WHEREAS,   in the complex and rapidly changing health care industry, health care professionals 
are needed who can blend business management skills with an understanding of public health goals, 
and   

WHEREAS, the master’s in health administration will provide management training for careers 
focusing on health care delivery, financing, and policy, and 

WHEREAS,   many top-tier public health schools are now offering the MHA degree as an 
alternative to the master’s in public health, in response to student demand for a credential that 
balances a strong foundation in public health with robust management training, and  
 
WHEREAS, the MHA may be viewed as a “differentiated” management degree for the health 
care delivery industry (with accreditation from the Commission on Accreditation Healthcare 
Management Education), which has been endorsed by employers in the health care industry (as per 
the American College of Healthcare Executives), and 
 
WHEREAS, the Council on Education for Public Health (the accreditation agency for public 
health education) has recently revised its criteria to accommodate curricula for the MHA degree, 
thus enabling the Mailman School of Public Health to more easily meet criteria for accreditation by 
both CEPH and CAHME and enhancing the school’s ability to attract the best students, 
 
THEREFORE, BE IT RESOLVED that the Senate approve the MHA program as proposed by 
the Mailman School of Public Health. 
 
BE IT FURTHER RESOLVED that the resolution be forwarded to the President and the 
Trustees of Columbia University for their approval. 
 
 
Proponent 
Committee on Education 
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